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Industry Report

Have you ever thought about serving
on the Electrical Association’s Board
of Directors? Joining a non-profit
Board is a great way to boost your
career. You will build your leadership
skills while giving back to the com-
munity. Now more than ever, the Electrical Association
(EA) has to adapt and evolve and be there for members
and the industry in new ways. We are looking for new
Electrical Contractors who want to help us do just that.

Clayton Schenck,
Chair of the
Board of Directors

What you need to know when deciding on this

role—

You must be passionate about EA's mission and ad-

vancing the organization. The Board will support the

work of the Association and will provide mission-based
leadership and strategic governance. While day-to-day
operations are led by the Executive Director, the Board-

ED relationship is a partnership, and the appropriate

involvement of the Board is both critical and expected.

Specific Board Member responsibilities include:

» Serving as a trusted advisor to the Executive Direc-
tor as she implements the strategic plan.

* Reviewing outcomes and metrics created by EA for
evaluating its impact, and regularly measuring its
performance and effectiveness using those metrics;
reviewing agenda and supporting materials prior to
board and committee meetings

* Approving the annual budget, audit reports, and

material business decisions, being informed of, and

meeting all, legal and fiduciary responsibilities

Contributing to an annual performance evaluation of

the Executive Director

Assisting the Executive Director and other board

members to ensure that board resolutions are car-

ried out

We Want You to Help Guide the Organization—
Join the Board of Directors

» Serving on committees or task forces and taking
special assignments

Mission of the Electrical Association

The Electrical Association provides leadership in
partnering between contractors, government, employ-
ees, and consumers to promote quality construction
built safely, on time, on budget, and at a fair price and
profit. The Electrical Association also provides a strong
commitment to quality in education, communication,
government relations, and ethics.

Value Proposition

For over 90 years, the Electrical Association has em-
powered electrical contractors and their teams through
tailored education, effective government advocacy, and
opportunities to connect with peers. We are the conduit
that connects you with all you need to stay current,
compliant and successful.

The Board of Directors formally meets 3 times a year
to discuss regular Association business. Typically these
meetings occur in person but obviously this has not
been the case this year with COVID restrictions. There
are numerous email chains in-between meetings to
ensure business is moving along and not waiting for
that in-person conversation.

There are occasional times throughout the year as well
for a virtual meeting to discuss larger issues and pos-
sibly get something approved for the organization. The
Association has been conducting strategic plans every
3 years and that can vary in length and commitment by
Board Members. Our role is to guide and support and

Chair - Cont. on page 5
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This is typically the time of year when annual planning
and budgeting finalizes for the upcoming year. Planning
has been one of the most difficult things throughout the
entire pandemic. For Type A personalities like myself,
this makes life (business & personal) very frustrating—
not knowing what tomorrow might bring, let alone the
next week, month or year! Short-term planning seems
to be the only way to remain flexible and have any
sense of control.

We have a few upcoming resources that will be ben-
eficial for you or others on your team to attend and
explore as you look at planning for 2021.

Clara Albert, CAE, Executive Director

Electrical
Association

Empowering Contractors

Marketing & Developing your Online Presence
Webinar - December 2 (8-9am)

If 2021 doesn’t have a full docket of
projects, marketing your business
could be a crucial part of your plan.
Join Devon Palmer for an informational
session on basics for marketing your
business. Website Presence, Social
Media, Search Engine Optimization,
Google Ads and more!

If you have any comments, questions,
or concerns, please call me.

I am here to help you.

(612) 827-6117 - (800) 829-6117
calbert@electricalassociation.com

Executive Director

Relevant Information for You In Today’s World

Reminder to Electrical Association Members—
take a look at and update your online profile with the
association (www.electricalassociation.com). All
members are listed in our online directory, so custom-
ers or general contractors can find you when they need
electrical work.

Supporting Electrical Contractors in Minnesota and Beyond

Apprentice

Minnesota’s COVID Economy
Webinar - January 14 (8-9am)

Using recent surveys by the
Minneapolis Fed, as well as new,
real-time metrics of consumerand
firm behavior, Ron will discuss
the current state of the Minnesota
economy, with particular

Executive Director—Cont. on pg 5
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Federated Insurance-HR Question

School is Open—Opt to Stay
Home on FFCRA Leave?

Does an employee, who has opted to stay home

with her school aged child, who chose to virtually
learn, when the school is open, and the other 2 children
are in school, still qualify for extended leave under the
Emergency Families First Coronavirus Response Act?

The Department of Labor recently addressed this

very issue in an update of its Frequently Asked
Questions (FAQ) online resource. Prior to this time there
had been no direct guidance and employers were left
with ambiguity. It is now quite clear, as follows:

“FAQ 99: My child’s school is giving me a choice be-
tween having my child attend in person or participate in
a remote learning program for the fall. | signed up for the
remote learning alternative because | worry that my child
might contract COVID-19 and bring it home to the family.
Since my child will be at home, may | take paid leave
under the FFCRA in these circumstances?”

No, you are not eligible to take paid leave under the
FFCRA because your child’s school is not ‘closed’ due
to COVID-19 related reasons; it is open. FFCRA leave
is not available to take care of a child whose school is
open for in-person attendance. If your child is home
because you have chosen for the child to remain home,
you are not entitled to FFCRA paid leave. However, if,
because of COVID-19, your child is under a quarantine
order or has been advised by a health care provider to
self isolate or self-quarantine, you may be eligible to
take paid leave to care for him or her. See FAQ 63.

Also, as explained more fully in FAQ 98, if your child’s
school is operating on an alternate day (or other hybrid
attendance) basis, you may be eligible to take paid leave
under the FFCRA on each of your child’s remote-learn-
ing days because the school is effectively ‘closed’ to
your child on those days.”

Unless one of the stated exceptions exists as referenced
above, an employee who elects a remote learning option
for their child when the school is otherwise open is not
eligible for the statutory protection under the FFCRA.
Time-off requests associated with this type of childcare
can and should be addressed in a manner consistent
with employer policy and past practice, barring any
contractual provisions that otherwise govern the issue.
Additional guidance on the FFCRA can be found on our
website or at COVID-19 and the American Workplace
which also includes a link to the requisite poster. Please
note that this law is scheduled to sunset on 12/31/2020.

Submitted by Federated Insurance. This article is for general infor-
mation and risk prevention recommendations only. It should not be
considered legal, coverage, financial, tax or medical advice.
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Government

Special Session

Special session number 5
for year 2020 ended last
week, and YES, they finally
did pass a bonding bill and

(Bsi“ StrUSi”Stkkﬁ . some tax relief. After six
overnment ATTAITS — months of partisan fights
Representative

over the governor’s Exec-
utive Powers, bonding and
federal tax conformity for 179 purchases, the
legislature and the governor agreed to a package.
The bill was signed making it effective as of
October 22. The bill HF01, overwhelmingly passed
each house but only after much political rhetorical
fanfare during the 13 hours of floor debate.

Passage of this bill is a big deal because it will cre-
ate thousands of construction jobs and finally pro-
vide for federal conformity (meaning tax relief) on
capital equipment purchases. Now, all legislators
can focus on the election, which will be significant,
because the control of the House and Senate are
up for grabs. Here is a synopsis of what passed:

Tax Relief

The tax section of the bill included a tax break to
farmers and small-business owners by increas-
ing the tax deduction on like-kind purchases from
20% to 100%. This provision is retroactive for
equipment that was used as a “traded-in” for tax
years 2018 and 2019, thus conforming with the
federal IRS tax code.

Capital Investment

The Capital Investment (bonding bill) totaled $1.87
billion. This was the biggest infrastructure bill ever
enacted by the legislature. This bill will pay for
hundreds of infrastructure improvement projects
around the state ranging from roads and bridges

to wastewater facilities and higher education asset
preservation. This bill was well balanced geographi-
cally and politically. It will enable many communities
to complete projects that the local taxpayers could
not afford to pay for by themselves.

Major appropriations in the bonding articles include:
e $327.6 million — Department of Transportation

$269.1 million — Public Facilities Authority
$161.8 million — DEED

$104.4 million — DNR*

$90.1 million — Minnesota State University *
$88.4 million — Metropolitan Council

$75.4 million — University of Minnesota

$50.3 million — Department of Public Safety
$44.5 million — Department of Corrections
$27 .4 million — Department of Human Services
$27.1 million — Pollution Control Agency

$24.5 million — Military Affairs

$24 million — Board of Water & Soil Resources

$20.8 million — Department of Health/Depart-
ment of Agriculture

$16 million — Housing Finance Authority

$13 million — Minnesota Zoo

$8.9 million — Minnesota State Academies
$6.7 million — Department of Veterans Affairs
$6.1 million — Amateur Sports Commission
$4.7 million — Department of Administration
$3.9 million — Department of Education

$3.1 million — Minnesota Historical Society
$750,000 — Perpich Center for Arts Education

* Note: These totals do not include the trunk high-
way ($300 million) or housing infrastructure ($100
million) bonding appropriations.

Legislative Update - Cont on page 7

Compliance

Minneapolis, Minnesota.

Tom Revnew
Attorney, PRK&A

Contributors: William E. Parker, Caitlin M. Andersen

On September 11, the U.S. Department of Labor
(DOL) issued new regulations implementing the
Families First Coronavirus Response Act (FF-
CRA), in a temporary rule effective immediately. In
the temporary rule, the DOL reiterates its position
that the FFCRA allows employees to take paid
leave only if their employer has work that is other-
wise available for them to perform. Last month, a
federal judge in the Southern District of New York
struck down substantial parts of the implementing
regulations the DOL had issued in April, including
this same work-availability requirement.

The judge held that the language of the FFCRA,
granting paid leave to employees who are “un-
able to work (or telework) due to a need for leave
because” of six qualifying conditions related to
COVID-19, was ambiguous as to whether the
qualifying condition must (a) prevent the employee
from working, even if the employee would have
been prevented from working anyway for other
reasons; or (b) be the sole reason the employee
is prevented from working. The DOL argued for
the second reading, arguing that if an individual’s
employer had no work for the individual to perform
at a given time, that individual was not prevented
from working “because of” a qualifying condition.
The court noted that both the first reading (which
was argued for by the State of New York) and the
second were plausible, and held that the DOL’s
“barebones explanation” for the work-availability
requirement was insufficient.

In the September 11 rule, the DOL tries to correct
this deficiency by providing substantially more
explanation for its interpretation, citing to case law
interpreting the term “because of” to require the
condition to be a “but-for” cause—that is, in this
case, that the employee would have work “but
for” the qualifying COVID-19-related reason. If the
employer does not have work available for an in-
dividual, the DOL concluded, “the individual would
have no work from which to take leave,” and leave
is thus unavailable.

This new rule will likely be challenged again, by
New York and/or other states. But for now, at
least, the DOL has made clear that paid leave is

New DOL Rule Explains Work-Availability Require-
ment, Health Care Exemption for FFCRA Leave

Tom is a Shareholder at Peters, Revnew, Kappenman & Anderson, PA., a firm
representing employers in a full range of employment law issues and litigation in

required under the FFCRA only if the employer
would otherwise have work for the employee to
perform.

The temporary rule also responds to a different
part of the court’s order by substantially limiting
who can be considered a “health care provider”
who may be exempt from taking FFCRA leave.
The DOL’s April final rule had applied that exemp-
tion to essentially every individual employed at a
facility that provides health care services, which

Compliance - Cont on page 4
PRK&A have a standing offer for members of
the Electrical Association that will fulfill your
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the court held was vastly overbroad. The new rule
limits the exemption to individuals “employed to
provide diagnostic services, preventive services,
treatment services, or other services that are
integrated with and necessary to the provision of
patient care.” The exemption explicitly does not
apply to “information technology (IT) profession-
als, building maintenance staff, human resources
personnel, cooks, food service workers, records
managers, consultants, and billers” who happen to
work for a health care facility.

DOL Offers Additional Guidance on FFCRA for
Employees with Schoolchildren

The school year has begun, and parents are
juggling a variety of different in-person, online,

and hybrid school schedules. Recently, the DOL
issued three additional FAQs pertaining to school
schedules. The FFCRA provides paid leave to an
employee (Expanded Family and Medical Leave,
“‘EFMLA”) to care for a child whose school is closed
due to COVID-19 related reasons. The new guid-
ance clarifies that, for purposes of the EFMLA, a
school is “closed” on any day a child cannot attend

in-person. Therefore, if an employee has a child
whose school is operating on a hybrid schedule
where the child can only attend in-person on cer-
tain days, the employee is eligible for EFMLA for
the days their child is distance learning at home. An
employee who chooses distance learning for their
child when the physical school location is open to
in-person attendance, on the other hand, is not
eligible for EFMLA leave for any day the child could
have attended school in-person. However, if a child
is under a quarantine order or has been advised by
a health care provider to self-isolate or self-quaran-
tine, the employee may be eligible to take paid sick
leave to care for the child, regardless of whether or
not the child’s school is open.

Be sure to discuss, in detail, the child’s school
schedule for employees requesting EFMLA leave.
Employees with children in different school dis-
tricts may have different school schedules and
parents with children in different grades may have
different distance learning days. In addition, since
the situation is constantly changing, employers
may wish to set a schedule for regular check-ins
with employees (perhaps bi-weekly) regarding

whether there have been any changes to their
children’s school schedules.

Remember, employees must represent that no
other suitable person is available to care for the
child during the period of requested leave, and,
with respect for children over the age of 14,
employers may ask for a statement detailing the
special circumstances that exist requiring the em-
ployee to provide care during daylight hours.

If you have questions regarding the FFCRA paid leave
provisions discussed above or any other employment-re-
lated concerns, please contact William Parker (952-921-
4602 or wparker@prkalaw.com), Caitlin Andersen (952-
921-4619 or candersen@prkalaw.com), or any other
attorney at Peters, Revnew, Kappenman & Anderson, P.A.

Peters
Revnew
Kappenman
Anderson

PRK&A

The Lawyers for Employers

You Need to Know
COMPLIANCE

NATIONAL

Employers have 8 hrs to report work-related
COVID-19 deaths... Effective Sept. 30. Employers must
also report in-patient hospitalizations related to work-
place exposure to OSHA if the hospitalization occurs
within 24 hrs of the work-related incident. An “incident”
is a workplace exposure to SARS-CoV-2. “OSHA regu-
lations state that reporting requirements are triggered by
a ‘work-related incident,’ rather than the appearance of
symptoms.” According to the CDC, SARS-CoV-2 symp-
toms usually appear 2-14 days after exposure. (www.
constructiondive.com/ Oct 2020)

MINNESOTA

Licensing requirements for residential solar PV in-
stallations... The state residential contractor licensing

law has always contained an exemption for “specialty
contractors” who perform work in just one skill area.
Generally, DLI has interpreted the work involved in at-
taching the nonelectrical elements of the support system
for a solar PV system to a residential roof as that of a
specialty contractor. Therefore, no state residential build-
ing contractor, remodeler, or roofer license is required
unless the support system for a residential roof must be
reinforced in order to support the additional load of the
solar PV system. Integrated-grounding elements of the
support system (racking) are classified as electrical work
and must be installed by a licensed electrical contractor.
Solar PV resources. http.//tiny.cc/kmtOtz (CCLD Review.
Fall 2020)

DLI certifies prevailing-wage rates... The DLI tempo-
rary commissioner has certified prevailing-wage rates for
highway and heavy construction projects in all 10 Minne-
sota regions effective Sept. 28. These rates were iden-
tified by annual voluntary survey of highway and heavy
construction projects in MN collected by DLI. Wage-rate
determinations are available on DLI’'s website: http:/tiny.

| tHRive

Kate Bischoff » 612.361.7707
kbischoff@thrivelawconsulting.com
hittps://thrivelawconsulting.com
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CONTROLS
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cc/yjrysz. Questions: dli.prevwage@state.mn.us (DLI.
Oct 2020)

MN Withholding Tax Employer Responsibilities We-
binar... Dec 16 (1-2:45 pm) The MN Dept of Revenue

is holding free webinars designed for employers and
their reps. Register: http.//tiny.cc/bstOtz Sign up for email
updates as they are always adding more classes: https:/
public.govdelivery.com/accounts/MNREV/subscriber/
new.

MN Tax Law Changes... The bonding bill signed into
law on Oct 21 contained tax provisions including retroac-
tive full conformity to section 179 of the Internal Revenue
Code (“Section 179”) for certain property acquired in

a like-kind exchange under Section 1031 of the Inter-
nal Revenue Code generally completed after Dec 31,
2017, and full conformity for all Section 179 expensing
beginning in tax year 2020. These amendments impact
tax years 2017-2020, and beyond. This law change
may affect you if you made additions or claimed related
subtractions for Section 179 expensing. You will need
to amend your MN return to reduce your Section 179
addition by the amount attributable to the property for
which the addition is no longer required. If you amend
to reduce the addition, you must also reduce subse-
quent year subtractions by the amount attributable to
the reduced addition. We will update 2017-2019 state
tax forms and instructions by mid-Nov to include these
changes. Contact MN Dept of Revenue: Businesses

at (651) 556-3075; Individuals at (651) 556-3000. (MN
Dept of Revenue. Oct 2020)

Employers required to pay for COVID-19 test and
other types of medical tests... When an employer
requires an employee or applicant to undergo a medi-
cal evaluation to work, including a COVID-19 test, MN
law requires the employer pay the cost of the test or
medical examination. There is an exception to this re-
quirement related to the administration of an employee's
pension and disability benefit plan, citizenship papers or
birth records. (Wage & Hour Bulletin. Sept 2020)

CONSTRUCTION TRENDS
NATIONAL

Building Permits... Privately-owned housing units au-
thorized by building permits in Sept were 5.2% above
the revised Aug rate and 8.1% above the Sept 2019.
Single-family authorizations in Sept were 7.8% above
the revised Aug figure. (census.gov. Oct 2020)

US Residential Sales... Sales of new single-family
houses in Sept 2020 were at a seasonally adjusted an-
nual rate 3.5% below the revised Aug 2020 estimate.
(census.gov. Oct 2020)

ECONOMY

US Consumer Price Index...CPI for All Urban Con-
sumers rose 0.2% on a seasonally adjusted basis; rising
1.4% over the last 12 mos, not seasonally adj. The index
for all items less food and energy rose 0.2% in Sept; up
1.7% over the year (BLS. Oct 2020).

You Need to Know - Cont. on page 12
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the extraordinary EA staff executes. This makes
our job easy and keeps us out of the weeds.

Serving on the Electrical
Association's Board of
Directors has given me
greater insight into our
profession as well as ideas
for how we can help each
other navigate our busi-
ness decisions to create a

stronger industry.

—Jeff Kunkel, Vice Chair. Kunkel Electric

If this is something you are interested in, we
would love to hear from you!

Below is a directory of the current Board of Direc-
tors. You can contact them or Clara, our Executive
Director, at calbert@electricalassociation.com or
at 612-827-6117 for more information. Any of us
can tell you more about what the role involves and
can answer your questions.

Let Clara know by December 1 so we can
include you in the upcoming board meeting.

We hope to hear from you soon!!

# Executive Board

Chair, Clayton Schenck
Magnum Electric
West Fargo

Email:
clayton@
magnumelectric.net

Vice Chair, Jeff Kunkel
Kunkel Electric
Mapleton

Email:
jkunkel@
electricalassociation.com

Treasurer,

Shawn Hasskamp
Dutch's Electric
Aitkin

Email:
dutch@
dutchselectric.com

Secretary, Jay Lewis
Lewis Electrical Contracting
& Consulting Services
Cottage Grove

Email:
jay@

lewiselectricalmn.com

Executive Director—Cont. from pg 2

emphasis on the construction sector. With the
help of an interactive survey, Ron will also
gauge the pandemic’s impact among attendees
and their firms.

Speaker, Ron Wirtz, is a Regional Outreach
Director for the Federal Reserve Bank of Min-
neapolis. Ron’s primary responsibilities involve
tracking current business conditions across the
six-state Ninth Federal Reserve District, which
includes Michigan’s Upper Peninsula, north-
west Wisconsin,
Minnesota, the
Dakotas and
Montana.

Ron tracks
activity in em-
ployment and
wages— which are central to the Federal Re-
serve’s dual mandate of promoting stable prices
and maximum employment—along with con-
struction, real estate, consumer spending and
tourism. Ron is a central contributor to the
Beige Book, which is a report of current busi-
ness conditions published by the Federal Re-
serve System every six weeks. Ron’s work
includes extensive outreach to business and
community leaders, and he gives frequent
speeches on Ninth District regional economies.

Join Ron Wirtz, Regional Outreach Director for
the Minneapolis Fed, to hear about the latest
survey results and how the pandemic is affect-
ing the construction sector in the Midwest.

Succession Planning, Who Comes Next?
Webinar - February 3 (8-9am)

Join Mary Kelly (Leadership Expert
and Economist) while she dives
into helping you plan for the next
stage in your business. Maybe
the pandemic has pushed this
to a higher priority for your
business or it has been in
your plans all along. What
are your options and how
should you proceed (espe-
cially in today’s world).

Every organization needs a plan for leadership
succession, but few leaders know how to start.
The program, who comes next, guides business
owners and leaders through the steps of creating
a viable succession plan for their organization
Mary’s program simplifies the process and gives
you the tools you need to start, build, and imple-
ment your business succession plan.

It is easy to focus on the day-to-day operations
or running a business and far more difficult to
think about what happens after we have left it to
someone else.

Succession Planning can be complicated and
can seem overwhelming. It can be tough to

get started, and even harder to know if you are
headed in the right direction. If you're not care-
ful, there are common mistakes and pitfalls that
can throw your plan off-track and keep you from
making progress.

In this session, participants will understand:

* The 5 common mistakes leaders make when

thinking about succession

The owner/CEO/founder’s mindset, and how

that can help or hurt their legacy

The 7 groups of people affected by a leader-

ship change

How the military manages to rotate leaders

and teams every 2-3 years and still perform at

high levels

* Why selling your business may not be the
right action

Every participant gets the paperback version

of Mary Kelly’s latest book, Who Comes Next?
Leadership Succession Planning Made Easy as
a guide for the next steps.

Important Announcements

Due to the pandemic, we will not be holding

our December Partner & Profit Conference in
person. We were working with the NCEL as they
were rescheduling the Upper Midwest Elec-
trical EXPO. This has since been postponed

to December 2021 due to COVID restrictions.
To keep all of you and our team safe, we have
followed the same protocol as the NCEL. We
will miss you but are hopeful to resume some
normalcy with get-togethers as soon as possible
(fingers crossed— 2021)!

We are excited to bring you continued value and
content virtually through our monthly business
webinars and look forward to presenting rele-
vant topics to your business in today’s world. If
you ever have thoughts or ideas on additional
topics to enhance your knowledge, please let us
know and we can add it to the lineup!

REGISTER FOR ANY OF THE ABOVE:
www.electricalassociation.com/webinars

Members: $20 / Nonmembers: $35

C@ Board of Directors

Past Chair Advisor, Joel Gatewood
Gatewood Electric, Willmar
jgatewood@chartermi.net

Pat Vlaminck
Vlaminck Electric, Porter
ppvlaminck@gmail.com

Nick Bischoff
Design Electric, St Cloud
nbischoff@designelect.com

Dale Jackson
Jackson Electric, Winthrop
dale@jeincmn.com

Jayson Oswald
Landmark Electric, Ramsey
j@Landmarkelectricinc.com

YOUR NAME HERE!
Call us at 612-827-6117!
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Yearlong Sponsors

It's Our Business to Protect Yours

FEDERATED 7/ VIKING 2\ |ATEK

]NSURLINCE(;,-’@ electric Distribution

A Sonepar Company

Do you offer products or services for electrical contractors?

Get in front of 1000s of electricians, contractors, and electrical-industry professionals.
Show your support to the electrical industry and be seen as a leader!

Learn about 2021 Yearlong Sponsorships to Maximize Your Marketing Dollars!

Contact Erica Nelson at (763) 497-1778 or erica@pierreproductions.com

A

Levrll Association Members!

Your employees receive membership benefits too!

Approachable

Modern design with intuitive functionality and appealing aesthetics

1
)

Smart
Wi-Fi® or Ethernet connection options for remote monitoring, tripping and firmware updates
mica
BRES  EES Varak, > Safe( . : — ==
el et Circuit breakers with GFCI protection exceed UL requirements L J
= /N el -
= [ = b
i =i a el
o T 4 Fastest Installation —f g Update your profile and employee roster.
i __ Allows for all wiring at rough-in, without any circuit breakers present ) b |
s T I T ) . o .
e )| www.electricalassociation.com
Click Sign In or Create Account
Smart Circuit Breaker
(If you have never accessed your profile, your default
www.ajbsales.com NB . .
SALES username is your email address.)

For all your power demands,
we can deliver the power
systems and support you need.

= Portable and permanent power

= Diesel, natural gas, and low BTU gas
= Solar and battery energy storage
= Mobile and stationary units

= Fuel analysis and switchgear
maintenance

= Emergency services available 24/7 i b ok
= Preventive maintenance programs @ /Electrlcal.a,SSOCIatlon

available on all makes

o0 Gy Road 101 st ZIEGLER /Company/ElectricalAssn
888.320.4292

www.zieglercat.com/power
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With unemployment rates
double of what they were
back in February, it can be
easily argued that there

is not a current workforce
shortage. Many individuals
would love to become an
electrical apprentice.

Michelle Dreier
Member Engagemt/
Gov't Affairs Manager

Members can look to our Resume Page (www.
electricalassociation.com/resumes) if you are
looking to hire an entry-level apprentice. The
number of contractors actively seeking out jour-
neyworkers is still high and many are unsuccess-
ful in finding licensed help. It is glaringly appar-
ent we have a pretty serious skill shortage.
Apprentices need to be trained and retained to
get to journeyworker status. Retention of current
journeyworkers is of utmost importance.

Health Insurance

Employer-provided health coverage is import-
ant for recruiting, but even more important for
retention. A good benefit package could be the
difference between you keeping that excellent
electrician and that electrician leaving for a better
compensation/benefit package. A new survey
shows the following:

Workforce Development

Talent Shortage

* 56% of US adults with employer-sponsored
health benefits said that whether or not they
like their health coverage is a key factor in de-
ciding to stay at their current job.

* 46% said health insurance was either the de-
ciding factor or a positive influence in choosing
their current job.

As we navigate the current pandemic, health is
even more top of mind for employees especially
ones in positions that don’t allow them to work
from home.

A recent survey found that 71% of employees
are satisfied with their current employer-provided
health coverage but high costs worry many. To
further break that down, the three top reasons
for satisfaction were comprehensive coverage
(39%), affordable coverage (36%), and choice
of providers. The two top dissatisfaction driv-

ers were costs (82%) and inadequate coverage
(40%).

Among other findings:

Most workers (71%) remain concerned that the
cost of their health plans will continue to rise.
The benefits they said matter most to them were
prescription drug coverage (cited by 51% of re-
spondents), preventive care (47%) and emergen-
cy care (47%).

Recruitment & Retention Effectiveness

Strategic benefits users were more than twice as
likely to report above-average effectiveness in re-
cruitment compared with organizations that didn’t
use benefits strategically.

Above-average effective recruitment.
19% vs 8%

With 32% of employees citing benefits as a rea-
son to stay with their organization and 29% citing
them as a reason to leave, benefits play an im-
portant role in retention. Strategic benefits users
rated their retention efforts as more effective than
non-strategic benefits users.

Above-average effective retention:
28% vs 11%

Employee benefits are expensive. Roughly one-
third (32%) of total compensation costs are allo-
cated to employee benefits.

The Electrical Association is currently exploring
ways to reduce these costs to our membership.

Legislative Update—Cont. from pg 3

Some of the largest single-project expenditures in
the bill include:

¢ $55 million to the Met Council to increase bus
rapid transit;

« $52 million to replace the Third Street Kellogg
Bridge in St. Paul;

e $29.5 million for a new state emergency opera-
tions center;

e $29.2 million to replace a child development
building at the University of Minnesota;

¢ $24 million for wastewater infrastructure in
Oronoco;

e $20.5 million to build infrastructure for a business
park in Becker;

¢ $18 million for the Lake Bronson Dam in Kittson
County;

e $13.5 million for seawall and surface improve-
ments in Duluth;

o $13 million for wastewater treatment in Randolph;

e $12.5 million for an outdoor performance venue
in Minneapolis.

With the work concluded on Special Session #5, alll
legislators returned home to finish presenting their
case for re-election to their constituents. Minneso-
ta is the only state with a divided legislature. The
House is controlled by the Democrats, and the
Senate is controlled by the Republicans. Although
the eventually agreed on maijor bills on financing
state government, it took enormous effort to reach
a “workable compromise.” The election results will
definitely determine if we return to one party rule or
continue with a divided legislature.

The party that controls the legislature will set
the agenda on which major tax and spend bills
and policies will be enacted in 2021. If you need
additional information or have questions, please
contact the Association office at 612-827-6117.

Qg Grow Your Political Influence - Donate to the PAC

It is important to keep in mind that laws and regu-
lation affect all of us every day, and the Electrical
Association plays a critical role in advocating for our
issues at the state level, working toward positive
results for small business and licensing issues.

First and foremost, a PAC is a group of individuals
who voluntarily pool their resources to provide finan-
cial support for candidates for elective office who
share the group’s interests and concerns about leg-
islative issues. These dollars are used and needed
throughout the year not just before the election cycle.

We use the dollars to boost the campaigns of candi-
dates aligned with our legislative initiatives. Those
6x10" glossies that we so readily throw in the recy-
cling bin cost a surprising amount of money.

By law, associations like the Electrical Association
are prohibited from providing direct political support

A mobile WREHOUSE

in the form of corporate dollars to fund elections.
For this reason, the federal and state election
commissions allow PACs to be used as a means of
providing individuals who share common interests
a way to leverage their financial support for candi-
dates who they support. The dollars used to fund
candidate campaigns come from members, not
from the organization itself.

Fewer than 1% of the voting-age population gives
to PACs and candidate campaigns, so checks in
political support are noticed by legislators! This
helps us keep our issues top priority. Could you
spare a $100 today to influence political issues that
matter to you?

Make the investment today! Send your personal
check donation to:

TEC-PAC, c/o Electrical Association,

3100 Humboldt Ave S., Minneapolis, MN 55408

£

BURBER STiTes

k|

E

at your FINGERTIPS

Because your project depends on having products
where you need them, when you need them

Proudly supplying products and services to the
construction, industrial and utility industries.

borderstates.com | 800.676.5834

10-604 (2015-05)

CONTACT
BORDER STATES

for information on
our jobsite trailers.

BORDER STATES

Supply Chain Solutions™
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Develop Your Ca

Education Calendar CE Requirements
NOVEMBER —DECEMBER = oANUARY 2021 | This is your guide to staying in compliance.
1 2 3 4 5 6 7 1.2 3 4 5 1| 2

These are the states where our courses are typically approved based
8 9 10 13 14 6 7 8 910 11 - ; | ; | ; | : | ; ; : on that state's standards. DOUBLE CHECK our class website for
15 16 17 |18 19 20 21 @ 14 15 16 17 18 19 Tuls ; T :: exact details for the course you are registering for.

22 23 24 25 26 27 28 20 21 22 23 24 25 26 L0 m m s m

29 30 27 28 29 30 31 a Minnesota
.. . . MasterA, B........coeevenee 16 biennially (12 Code/4 Non-Code*)
16 Continuing Education Credits (Classroom) Journeyman A, B.......... 16 biennially (12 Code/4 Non-Code®)
Muilti-State Approval (check our website for specific approval details) Maintenance ................... 16 biennially (12 Code/4 Non-Code*)
I:l Nov 12-13 (8am-5pm) 2020 NEC® Grounding & Bonding; Motor Installation Ma InstaIIer. A: = 16 bienn?ally (12 Code/4 Non-Code:)
Overcurrent Protection - Rochester* tﬁ‘rsl Power Iw_mted tech .......... 16 _t)lennlally (4 Cod?/12 Non-Code*)
] Dec 10-11 (8am-5pm) 2020 NEC® Code - Maple Grove* 1 SEAT LEFT! 6 CEs due Fq e Satglllte installer ............. 4 biennially (4 Cod(z )
| Dec 11-12 (8am-5pm) 2020 NEC® Grounding & Bonding; Motor We ® are i ringy Unllcenged ...................... gannually (2 Code™)
o . _— ’is:n "5' www.dli.mn.gov can take all Code
Installation; Overcurrent Protection - Roseville ‘
1 Sep,
» Both Days—Non-Members: $325 / Member: $299 “""'”'""m
» One Day—Non-Members: $190 / Member: $160 lowa
.................................................................................................................................................................................................. ‘ MasterA’ B 18* every 3_year Code CyCIe
.. . . Residential Master ....................... 18" every 3-year Code Cycle
8 Continuing Education Credits (NEW! South Dakota Tour) Residential Electrician.................. 18" every 3-year Code Cycle
Multi-State Approval (check our website for specific approval details) Inactive Master..........cooueevveuenn.. 18* every 3-year Code Cycle
Jan 16 Sioux Falls Jan 23 Yankton Feb 6 Watertown Journeyman A, B......c.ccooveenn. 18* every 3-year Code Cycle
Feb 13 Aberdeen Feb 20 Sioux Falls Feb 27 Brookings https://iowaelectrical.gov/ *6 on the most recent Code
Mar 20 Mitchell Mar 27 Yankton
Eight hours—Non-Members Price: $155 / Member: $130
e ’ ’ Montana
*CLASSROOMS could be switched to ONLINE format depending on COVID reqts! Residential Electrician................. 16™ per 2-year cycle
.................................................................................................................................................................................................. Journeyman Electrician.............. 16" per 2-year cycle
A . . . Master Electrician............cc......... 16* per 2-year cycle
4 Continuing Education Credits (Online) HUGE "Ews, http/boards.bsd.dli.mt.goviele  *8 Code Update
Multi-State Approval (check our website for specific approval details)
Self-Paced Any Time! 2020 NEC® Code Highlights, Pt 1
Self-Paced Any Time! 2020 NEC® Code Highlights, Pt 2
y o AVMLABLE—EA cistion Gonrac 12 ach even-numberec
........................................................................................................................................................................................... ectrical Contractor........oooooiiil each even-numbered yr
PE . : : AT ymm UWN P Journeyman Electrician................ 12 each even-numbered yr
2 Continuing Education Credits (Online) Resid. J Wi 12 aach bered
Multi-State Approval (check our website for specific approval details) A"Y DAY esid. Journeyman ireman....... each even-numbered yr
3 ANY " E" Fire Alarm Installer....................... 12 each even-numbered yr
Self-Paced Any Time! 2020 NEC® Grounding & Bonding for Unlic Personnel || www.electrical.nebraska.gov *6 Code; or all Code
Self-Paced Any Time! 2020 NEC® Overcurrent Protection for Unlic Personnel
Self-Paced Any Time! 2020 NEC® You Be the Inspector, Part 1
Self-Paced Any Time! 2020 NEC® You Be the Inspector, Part 2 North Dakota
Nov 18 (6:30pm-8:30pm) 2020 NEC® Grounding & Bonding for Unlic Personnel Master Electrician............ccccc....... 8* annually
Dec 3 (8:00am-10:00am) 2020 NEC® Motors, Controls, GFCI Requirements Journeyman Electrician................ 8: annually
Dec 16 (6:30pm-8:30pm) 2020 NEC® Motors & Transformers Class B Electrician ..........cccoue...... 8* annually
www.ndseb.com *4 must be Code

» Two hours—Non-Members Price: $49 / Member: $44

Thank you to our S h Dak
Exam Prep Training: Classroom Class Host & Sponsor: - outh Dakota

s O Bssineas £ Protect Yoes Electrical Inspector ..........ccc........ 16* even-numbered years

| Dec 12-13 (8am-5pm) Edina, Federated Insurance Electrical Contractor ...................... 16* even-numbered years
. _ INSURANCE'TL)" Journeyman Electrician................. 16* even-numbered years
» Non-Members Price: $570, Member: $460 v Class B Electrician.............cc.......... 16* even-numbered years
Apprentice Electrician.................... 16* even-numbered years
ﬂ”BIM MﬂBI[E http://dlr.sd.gov/ *8 must be Code
Nov 11 « Wednesday (8am)
Presented by Jim Crabbe & Wi )
: Isconsin
Cmdy Cameron Master Electrician ............cccccoeuneee. 24 every 4 years
E Residential Master Electrician....... 18 every 4 years
REGI STER' o ) Journeyman Electrician................. 24 every 4 years
www.ElectricalAssociation.com/webinars Industrial Journeyman Elect........... 18 every 4 years
Residential Journeyman Elect ...... 18 every 4 years
. Registered Electrician.................... 24 annually
Electrical Register! www.electricalassociation.com hitps://dsps.wi.gov

Association  800-829-6117 « 612-827-6117
AC C R E D ] T E D The International Association for Continuing Education Wyommg
& Training (/ACET) deve/oped the Origina/ Continuing Journeyman ................................... 16 every 3 yI’S
T, Education Unit (CEU) and today ensures that providers of Master.......ccoovvevevveceeeeeee 16 every 3 yrs
AE AR . . . .. . ) %
—-H continuing education and training can prove they provide http://wsfm.wyo.gov 8 must be Code

s . high-quality instruction by following the ANSI/IACET ) . . . .
Standard for Continuing Education and Training through a N Ot‘;' Vtvi ar,c:a making a gt;ootc_i-fa/tl; effort l;) P ibllSh thte tcc?rrecz;)rg?u;'retm;n;)s for
P R O \V4 l D E R rigorous accreditation process. each state. For your protection, please check your state's website listed above.
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Quiz on the Code
Temporary Wiring

1. What does the code allow for
temporary wiring when using
type SE cable?

(@) Type SE cable may be used for
branch circuits

(b) Type SE cable may be installed
underground for feeders in conduit

(c) Type SE cable may be installed
at any height for feeders and
branch circuits

(d) All answers are correct.

2. Receptacles connected to perma-
nent building branch circuit wiring
used for temporary power are not
required to be GFCI protected.

(@) true
(b) false

3. Aused, temporary electrical service
on a portable stand is moved onto a
new construction site for temporary
power. What does the NEC require
for this panel?

(@) A permit must be pulled, and it
must be inspected by the inspec-
tor.

(b) The NEC makes no inspection
requirements for this temporary
panel.

(c) It must be examined to ensure the
equipment is installed correctly
and is not prone to failure.

(d) Used panelboards are not to be
installed for temporary electrical
services.

Electrical
Association

4. You purchased some new LED

holiday lighting for the exterior of
your home. There was no listing
found on the lighting or the pack-
aging. Is this an NEC violation?
(@) Yes, this is an NEC violation
(b) Not an NEC violation, but Yes, it
is a Minnesota DOLI violation
(c) Itis not a violation as this equip-
ment is considered temporary.
(d) Electrical equipment used on
exterior of dwelling units may not
be required to be listed

. Splices of conductors used to

supply temporary wiring for a

home Christmas display___.

(@) do not require a box, they are
temporary.

(b) do require a box.

(c) do not require a box if they are
NM cables and grounding conti-
nuity is maintained.

(d) do not require a box if protected
by conduit sleeve(s).

6. What is the rule for 30-amp, 125-

volt temporary receptacles used

on job sites?

(@) They are not required to be GFCI
if part of the permanent wiring
system

(b) They are required to be GFCI
protected

(c) Both (a) & (b) are correct.

(d) Additional information is needed
to answer this question

(1)()9'06G @Y (9) ‘9 (D)'06G @PIMY (A) 'S ‘G065 PMY (B) + (V)8 065
9Py (9) "¢ (2)(W)906S @MY (a) 'Z (D)(9) 065 S (P) 'L Siomsuy

ELECTRICAL CONTRACTORS!
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SpONSoring our programs and events—

THEIR GENEROSITY MAKES A BIG DIFFERENCE!

Proudly Supported by Our

Yearlong Sponsors

»

ATEK
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VVIKING
electric

A Sonepar Company

It's Qur Business to Protect Yours

FEDERATED
INSURANCE (§,

LEARN MORE ABOUT ADVERTISING OPPORTUNITIES
CALL ERICA AT (763) 497-1778
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—Enjoy.Life More!

Toolbox Talks

A Winter Threat:

Carbon monoxide is a silent
killer: an odorless, tasteless,
colorless, gas.

Carbon monoxide is a by-product of
incomplete combustion from burning
fuels. For example: fuels used in
generators, cars, trucks, small engines,
stoves, lanterns, grills, fireplaces,
furnaces or gas fireplaces.

Symptoms:

+ lightheaded
* unconscious
+ dizzy

* chest pain
* nauseous
+ DEATH

Carbon Monoxide Poisoning

It's Qur Business to Protect Yours

FEi
INSURANCE ()

exposure level (PEL) is 50 ppm
over 8 hrs. Any enclosed space that
has over 200ppm over 15 minutes
requires vacating the space.

Control:

Provide adequate ventilation, Open
doors and enclosed spaces at least
once every hour to allow for air flow
to enter the room.

IMMEDIATELY MOVE
AFFECTED PERSONS TO
FRESH AIR AND CALL FOR
EMERGENCY SERVICES IF
SYMPTOMS ARE SEVERE.

* headache

Chemical asphixiant:
Deprives the brain of oxygen.
When you breathe in carbon

necessary to live.
Flammable range: 12.5%-74%

Vapor density:

Weighs about the same as air.
Carbon monoxide = 0.97, and
air = 1.0. Will travel wherever

the wind/current takes it!

recommended exposure level
(REL) is less than 35 ppm

Carbon Monoxide Poisoning

Impairment of cerebral function

monoxide, it will replace the Dizziness

oxygen in your red blood cell Headache

and prevent your blood from S .

carrying the oxygen to the cells g;m e
ma

Visual disturbances

Disease of
heart and lungs

Symptoms of

L. Cramps
OSHA permissible exposure i
limit (8-hr exposure): NIOSH ek =
Mausea e

over 8 hrs. OSHA permissible

*The complete topic can be found at www.electricalassociation.com
under Membership > Member Benefits

www.electricalassociation.com
612-827-6117 = 800-829-6117

Courtesy of Our Partner in Safety, Federated Insurance...

Electrical Contractor Members of the Association Receive:
FREE set of Electrical Toolbox Talks
FREE Safety AWAIR Program

PRINT and POST in your breakroom!

Find this poster and more at:

www.electricalassociation.com >

Resources



Solutions for Your Customers

Submitted by Graybar Minneapolis

Graybar’s Minneapolis
Service Center Expands
Building and Services

The Graybar Minneapolis Service Center has
recently completed an 84,000-sq-ft expansion,
extending the facility’s total size to 305,000 sq ft.
Graybar’s continued focus on labor-saving
solutions were a key factor in this expansion.

In recent years, storing bulk materials on jobsites
has become a growing issue for contractors. Our
customers report several ongoing issues, including
lack of available space, inefficiencies in material
handling and safety concerns. Our ability to stage
and store materials for large projects and integrate
our service solutions into these projects can help.

We have seen an increase in customer requests
for services such as fixture carts, job carts, kitting
services and Graybar SmartReels. These services
can help our customers manage materials in multi-
ple ways. Fixture carts deliver unpackaged fixtures
directly from Graybar to the point of installation,
saving time and money and cutting down waste on
any jobsite. Meanwhile, job carts can be mobilized
with or without Graybar vendor management to
stay stocked with the parts needed for each phase
of a project. Job carts are available in a variety

of styles to accommodate any type of materials.
Finally, Graybar's SmartReels offer a portable pay-
out system that makes it simple and safe for one
person to move reels weighing up to 5,000 pounds
— without the use of a forklift or pallet jack.

New Service! Graybar also now offers the ca-
pability to cut strut to specific lengths. We are
stocking 1', 2' and 3' pre-cut pieces of 14 ga 1-5/8"
slotted strut, and can do custom cuts upon request
for several types of strut. Our shearing process

GRAYBAR MINNEAPOLIS

SERVICE
CENTER
EXPANSION

Ex -

- .: .|.l

T — 1 L
BT o

@

7601 Setzler Parkway, North
Brooklyn Park, MN 55445
(763) 898-5600

84,000 SQ. FT.
WAREHOUSE
EXPANSION

5,000 SQ. FT. OUTDOOR
STORAGE EXPANSION

99.93% SHIPPING
ACCURACY RATE

= 305,000 square feet of warehouse space with 35,000

square feet of outdoor storage

= $25 million dollars of inventory from best in class

manufacturers of electrical, comm/data and security

products
= 17,000+ different SKUs

= 70,000 square foot wire area with 10 wire cutting

machines

1

LEARN MORE

about our services or take a

eliminates metal shavings and produces clean,
burr-free cuts. Customers will see true labor sav-
ings by eliminating the need to cut their own strut

= 15 dock trucks, 2 moffett trucks, 1 boom truck, and 3 vans
available to get material to you and your worksite tour please contact your local

= 24/5 regular operating hours with 24/7 services available Graybar sales represenative.

in their shop or on the jobsite. Not only can this
service improve jobsite productivity, but it can also
reduce safety concerns by eliminating the need to
cut, file down burrs and clean up shavings.

To learn more about our services or take a tour,
please contact your local Graybar sales
representative.

MaxLite LED Flat Panels -
Wattage and CCT Selectable

A seamless
replacement for
1'x4', 2'x2' and
2'x4' fluorescent
fixtures, Max-
Lite’s next-
generation LED
Flat Panels

are designed - [ el
to lay in drop

ceilings in offices, schools, and healthcare applications.
The panels produce highly efficient, uniform illumina-
tion, and offer the versatility of field-selectable color
temperatures and wattages to suit various application
needs. The panels are fully dimmable, and may be
combined with motion sensors for further energy sav-
ings. (ElectroTech » 763-286-6200 » www.maxlite.com)

= Labor Saving Solutions: Graybar SmartReels, Parallel
Reels, Pulling Heads, Mobile A-Frames, Fixture Carts,
Job Carts, Conduit Carts, Material Staging, Kitting, and

Inventory Management Solutions

= Logistics system in place for next day delivery to all

locations it serves in MN, ND, SD, IA, and WI

ATKORE AFC CABLE SYSTEMS -
NEW MC Glide™

If you think Athore
pulling cable
is about as
painful as
pulling teeth,
we've got
something
that will put a smile on your face. MC Glide™ is the
new, completely redesigned cable that makes pulling
cable a breeze. It slides through metal studs and ceil-
ings easily for faster, quieter pulls. Reduce time spent
on a job, labor costs, and the stress on your back. Get
MC Glide™ and glide through the path of least resis-
tance. (www.rouzer.com/afc ¢ 952-737-6320)

THROUGH YOUR NEXT JOB.

0
GraybaR.

C+M LIGHTING -
NEW Mister SAM + ZEP™ Sanitizing Solution

Mister SAM (Sanitizing
Aerating Mister) re-
quires NO compressed
air attachments. Light-
weight and easy to use
and has an effective
range of 25' and can
disinfect 1,000 sf in
only 10 minutes. Just
plug it in and disinfect
after the day is done or
before people arrive. Recommended sanitizing liquid
is FS Amine Z by Zep™ — an all surface disinfectant
that can be used for microbial control on ceilings,
floors, walls, and kitchen applications. (www.rouzer.
com/cm-lighting ¢ 952-737-6320)

Be COVID-free with Mister SAM!
]

WWW_.ELECTRICALASSOCIATION.COM/NEWPRODUCTS
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A reminder to all
Minnesota master
electricians!

The deadline for license
renewal is February 28,
2021, and you must meet
the 16-hour continuing edu-
cation requirement before renewing. Winter will be
upon us soon and the perfect time to receive your
code hours.

Alex Hyatt
National Sales Manager

The Electrical Association offers a wide variety

of courses, both classroom and online based, to
fulfill this requirement. Our instructors are high-

ly regarded, knowledgeable and well respected
within the electrical industry. You can receive your
training in three formats.

@ Classroom Training — We continue offering
classroom code training and have taken the nec-
essary precautions to ensure everyone’s safety.
Masking, physical distancing and sanitation proce-

Member Benefits

Receive Your Code Hours for Master Renewal

dures will be strictly adhered to and we are limiting
class sizes based on venue capacity. You'll have
several locations to choose from around the state
during the months of January and February, and
due to popular demand, we are headed back to
Marshall, MN!

@ Live Online Training — If you prefer to attend
training online, these classes are an easy and
convenient way to receive your code hours with-
out having to leave the comfort of your own home.
Taught in 2-hour blocks, these online classes are
a great option for out-of-state license holders look-
ing to receive additional hours. Our online courses
are approved in MN, 1A, SD, NE, WY and CO.
Training is live and interactive with an instructor
and additional tests or quizzes are not required.
It's simple: Pay for 2 hours and receive 2 hours.

© Self-Paced Online Training — We are excited
to announce the addition of self-paced learning to

our lineup of continuing education courses. These
courses offer the convenience of online learning at

your own pace, while still providing the exception-
al training the Electrical Association is known for.
Once you purchase a course, you will have 3
months to complete the required materials. You
will receive directions on how to immediately
access the class. You must complete all sections
of the course, and receive a 70% or higher on

all section quizzes and the final exam. The MN
Department of Labor requires that the final exam
is closed book; however, you may reference the
National Electrical Code book.

Self-paced courses currently include 2 hours of
Grounding and Bonding and 2 hours of Overcur-
rent Protection, but we’ll be adding more classes
throughout the remainder 2021.

So register now! You'll find the complete listing of
our course offerings in the centerfold of this news-
letter or on the Education page on our website.
You can also call our office at 612-827-6117 or
email education@electricalassociation.com to get
signed up.

Member Spotlight:

WILLMAR ELECTRIC

Jay Tornquist—Willmar Electric

We are proud to feature Jay Tornquist of Willmar
Electric. 2020 marks a monumental achievement
for Willmar Electric, as the company celebrates
its 100" year in business!

Jay grew up in Kerkhoven, home of the infamous
Tom Freetly, a past Chair of the Board for the
Electrical Association. Jay and his wife, Kathy, live
in Willmar, where they have lived for 22 years.
They are proud parents of Peter, Hannah, Abby
and Nathan, and have five grandchildren.

Throughout his career, Jay has worked in sev-
eral industries. Early on, he ran a fishing resort
and managed a restaurant before joining his
father and uncle in the real estate business.
Together, they bought, restored, and sold apart-
ment buildings around the Twin Cities. His career
then shifted towards education. Jay has been a
school principal, a third grade teacher, a youth
director and an assistant coach in football, bas-
ketball, and baseball.

In 1997, Jay took the summer off, knowing that
God had something different planned for him. At
the end of the summer, an Education Director
position became available at Willmar Electric,
which was a great fit for the work experiences he
had accumulated over the years. Thankfully, they
hired him and he has been blessed to work there
ever since! Jay was nice enough to tell us a bit of
his story...

| have a unique background and have a number
of different work experiences, few of which relate
directly to this position. However, the sum of all
of them have helped prepare me for the past 23
years of service here at Willmar Electric. | start-
ed out as the Education Director, soon getting
involved in the areas of safety and HR and

was the director of each of these areas until a
life-changing event happened five years ago.

At the end of 2015, | was diagnosed with acute
myeloid leukemia and began treatments immedi-
ately. Following my chemotherapy sessions, the
doctors gave me the news that the chemother-
apy was unsuccessful and that | had only two
months to live. David Chapin, one of the owners
of Willmar Electric, sent out a memo to all of the
employees, asking for their support and prayers

to help me during this time. Our immediate family
notified all of our friends, relatives and everyone
within our church communities. What happened
over the next month was a miracle!

On the Monday morning following this news, when
the doctor came in to give me a transfusion, for

the first time my platelet levels had increased. The
following day, they’d doubled. They proceeded to
double for four straight days and by the end of the
week, my platelet levels had returned to normal.
All of the doctors and nurses were befuddled. They
couldn’t figure out what was going on. | said, “I
think | do!” They quickly changed my diagnosis.

Over the last five years, | haven’t so much as taken
a single aspirin, and | have been incredibly blessed
to remain cancer free! All of the support, thoughts
and prayers of my coworkers and friends has been
life changing and lifesaving. The Lord has an-
swered and it has been an amazing journey!

The people | work with at Willmar Electric are truly
amazing! When | first received my diagnosis, | had
only a week left of paid vacation. Within one day of
David sending out his memo, several coworkers had
already chipped in to donate their PTO and | now
had three MONTHS of paid time off! | remember Da-
vid telling me, “that’s not three months to die; that’s
three months to get well and come back to work. If it
takes more, you've got more.” So that's exactly what
| did. | went home and | got well.

Willmar Electric’s purpose statement is People
Making a Difference for People, and for the last five
years, that's exactly what they’ve done for me. Due
to the fact that | still had what is known as che-
mo-fog or chemo-brain (this is cognitive impairment
that can occur as the result of chemotherapy) |
came back to work in a support role for the HR, ed-
ucation and safety directors. The owners and other
managers at Willmar Electric worked hard to create
a position that would maximize the knowledge and
abilities | was still able to provide. It is very unique
that | could be someone’s supervisor, such as
Trista Selander, and then swap leadership roles
with that person. She has been very understanding
of my situation, and is now my supervisor and the
current Director of Human Recourses.

As a longtime member, what do you value
most about the Electrical Association?

| have a hard time leaving the “Minnesota” out of
the title © although | understand the reasoning.
The Electrical Association has provided us with
quality training over many years and in a number
of different areas. Whenever we have had a need
for a certain class, they have worked hard to meet
that need or to help me find someone that could
provide training for us. Code classes have been a
specialty, both for journeyman and for apprentices.

We have walked side by side with the association
in a number of legislative cases, standing up for
what is important for the members. | would be
remiss if | didn’t mention that the association has
always had quality leadership, striving to meet the
needs of its members. Everyone | have worked
with has been caring and concerned, not only for
our business, but also for me personally. It has been
a pleasure to walk side by side for all these years!

| will be retiring from full-time employment at the
end of 2020, but staying on part time to help with
the transition. Personally, | plan on staying active
as | have a love for fishing, playing basketball, and
working on small projects. Most importantly, I'm
very much looking forward to spending more time
with all of my family because truly, every day is a
blessing!!
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j § Maximize Your Cash Flow

The Research and Develop-
. ment (R&D) Tax Credit is one
/ of the best opportunities for
Tim Pass, Accountant, businesses to reduce their
Smith Schafer CPAs  tax liabilities, improve cash
flow, and increase earnings-
per-share. This tax credit was
initially enacted in 1981 to incentivize companies
to increase their investment in developing new or
improved products or processes.

What is the R&D Tax Credit?

It provides a dollar-for-dollar cash savings each
year to companies that perform activities related to
the development of new, improved, or innovative
processes and products. There is no limitation on
the amount of expenses and credit that can be
claimed each year.

Several industries are eligible to receive R&D tax
credits. This article will focus on the benefits for
the following industries: Architecture, Construction,
Engineering.

What are some qualifying R&D job titles?

« Civil, Electrical, Mechanical, Structural, or
Environmental Engineer

+ Designer or Drafter

» Construction or Project Manager

 Architect

What are the qualifying research expenses?

» Wages paid to employees for qualified services.

» Supplies used and consumed during the R&D
process.

» Research expenses paid to a third party.

» Research payments to qualified education insti-
tutions and various scientific research organiza-
tions.

What are the qualifying research activities?
Companies responsible for design, engineering or
new construction, often have qualifying activities.
Examples include:

» Creation of new or improved processes, meth-
ods, and techniques used in the construction
process.

» Design and development of new or innovative
buildings and related components.

» Development of new or innovative electrical,
HVAC, or energy-efficient systems.

» Design of temporary systems such as falsework,
shoring, and dewatering systems.

» LEED Certification

» Developing preliminary design and development
plan.

» Creating new software to use internally to inter-
act with vendors or customers.

» Formulation of schematic designs.

+ Construct preliminary CAD modeling and testing.

How much can a company save with the R&D
Tax Credit?

Depending on company size and types of activities
performed, our clients have saved anywhere from

$10,000 to $1 million through R&D tax credits.

The amount saved is based on the total expenses

eligible for the credit. The revenue of the company
is not relevant to the amount of credits available.

vl
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The average percentage of credits available to a
company is approximately 10 percent of the total
eligible R&D costs.

Can | offset my Alternative Minimum Tax
(AMT) with the research credit?

For tax years beginning after December 31, 2015,
eligible businesses may claim the R&D credit
against their AMT tax liability if gross receipts are
$50 million or less. If your business is a qualified
start-up company with less than $5 million in gross
receipts, you may also elect to use up to $250,000
of the R&D tax credit against payroll taxes.

Can | claim the R&D Tax Credit on amended
returns?

R&D tax credits are available to be taken on
amended tax returns going back three previous tax
years.

How can | apply for the R&D Tax Credit?

Any size companies are eligible for the R&D tax
credit, and many small-to-medium-sized business-
es are missing out. The first step is to analyze the
types of projects your company is working on to
identify eligible activities. Smith Schafer works with
R&D tax credit specialists that conduct a study

to determine savings. While you may be tempted
to try to calculate the credit on your own, there is
expertise required to identify and collect the correct
information. An expert will most likely be able to ob-
tain a larger tax credit than if you would try to claim
this on your own. Also, claiming it incorrectly may
result in the loss of credit and possible penalties
from the IRS.

QUESTIONS? Smith Schafer is a recognized leader in providing accounting, auditing and consulting services to the construction industry. From large construction companies to specialty con-
tractors, we have the experience to bring you innovative solutions. Call us to schedule a free 30-minute consultation. Mpls 952-952-1455; Rochester 507-288-3277

You Need to Know - Cont from page 4

MN Interest Rates... 30-yr fixed: 3.03% (3.39% APR);
15-year fixed: 2.58% (2.91% APR). (Bankrate. Oct 2020)

ENERGY
NATIONAL

Renewable Energy Growth... According to a report by
the U.S. Department of Energy’s Energy Information
Administration, consumption of renewable energy in the
US grew for the fourth year in a row, reaching a record
11.5 quadrillion BTUs, which represents 11% of total US
energy consumption (wind, solar, hydropower, wood and
waste, biofuels and geothermal). (ECmag. Oct 2020)

SPEEDWAY MOVES
INTO MINNESOTA

The Speedway Business Fleet Card Program

3

Visit our new Minnesota locations and start saving with the
Speedway Business Fleet Card Program.

SAVE MONEY
Receive a rebate with every gallon fueled at Speedway

SAVE TIME
Forget receipts — we do the accounting for you

INCREASED SECURITY
Fight fraud with Driver IDs and Odometer reads required for every purchase

BROAD ACCEPTANCE
Accepted at all Speedway locations (plus available nationwide acceptance!)

MOBILE MANAGEMENT
The fastest way to manage fleet activity in real-time

SUPERIOR SUPPORT
Never leave another driver stranded with 24/7 roadside assistance

Minnesota FOR MORE
- INFORMATION or
fleets save |

- TO APPLY, CALL

Rob Schafer
e 612-212-7496

or email
Robert.Schafer@wexinc.com

with the Speedway

per gallon*
Business Fleet Card.

MINNESOTA

Free Smart Thermostats for Your Business... To

get started, visit www.mncee.org. A qualified One-Stop
technician will replace your existing thermostats with
Wi-Fi enabled smart thermostats at no charge. Once
the thermostats are installed you will be enrolled in Xcel
Energy’s AC Rewards for Business Program, which
allows Xcel Energy to make small, often unnoticeable
adjustments, to your smart thermostats during the hot-
test summer days when demand for electricity is highest.
You can opt-out of these events at any time by returning
your thermostats to their normal settings. (MN CEE. Oct
2020)

LABOR & MANAGEMENT

US Unemployment rate falls to 7.9%... A sign of im-
provement for the US labor market; weekly initial claims
for jobless benefits fell by 55,000 to a seasonally adjust-
ed 787,000 in the week ended Oct 17. The number of
people collecting unemployment benefits through regular
state programs, which cover most workers, decreased
by 1 million for the week ended Oct 10. (BLS)

MN Unemployment Rate... MN's seasonally adjusted
unemployment rate dropped in Sept, down to 6.0% from
7.4% in Aug. MN’s labor force participation rate stood at
70.2% in Feb 2020. (MN DEED. Oct 2020)

MN Workers Comp Help Desk... New, dedicated work-
ers’ comp help desk taking your calls and email. Open
8am-4:30pm, M-Friday at 651-284-5005 (press 3);
800-342-5354 (press 3); or helpdesk.dli@state.mn.us.
(MN DLI Compact Newsletter. Oct 2020)

SAFETY

3M safety product to minimize suspension trauma...
A new strap on 3M safety harnesses developed with
input from construction pros should help reduce injuries
to workers after a fall. The Suspension Trauma Safety
Straps alleviate the risk of orthostatic intolerance or sus-
pension trauma, a potential hazard after a worker falls
and is suspended upright by fall arrest equipment. The
straps will be standard on all mainline 3M DBI-SALA
branded harnesses. (ConstructionDive.com. Oct 2020)

OSHA Recordkeeping training in January... Maintain-
ing an accurate OSHA log of recordable work-related in-
juries and illnesses is an important skill that benefits em-
ployers, workers, safety professionals and government
agencies. The DLl is offering free intro-level training
sessions about recordkeeping. Registration is required.
Jan. 15 — Webinar only, (8:30-11:30am) or Jan. 22 — We-
binar only (8:30-11:30am). Topics include Recordability
of injuries and ilinesses; Differences between OSHA
cases and workers’ compensation claims; Classifying
cases; Counting time; Privacy cases; How many logs

to keep; Maintaining logs; Creating a log summary; Re-
porting log data to OSHA; Recording COVID-19 cases.
Registration: http.://tiny.cc/amtOtz

IOWA

License Renewal Started Oct 1... lowa apprentice
electrician licenses and unclassified person licenses ex-
pire December 31! htips://iowaelectrical.gov

NORTH DAKOTA

The 2020 NEC... will go into effect in North Dakota on
Jan 1, 2021. (www.ndseb.com. Oct 2020)

WISCONSIN

Wisconsin prevailing wage repeal yielded lost con-
struction jobs, lower wages... A new report from the
Midwest Policy Economic Institute and Colorado State
University Pueblo says that WI's 2017 repeal of its pre-
vailing wage laws has failed to produce the promised
cost savings for public transportation projects, and has
led to lower construction worker pay, diminished appren-
ticeship programs and a reduction in bid competition.
They analyzed per-mile highway construction data and
found that project costs increased by $52,000/mile. The
study also revealed that worker pay shrunk by $2,600/
yr. In contrast, private construction CEOs’ pay rose 54%
to about $93,900/yr, while cost overruns increased and
skilled worker turnover in the sector rose 8%. The report
also said the number of state WI DOT construction proj-
ects awarded to out-of-state contractors increased by
60% and that bid competition was down 16%. (Construc-
tionDive.com. Oct 2020)
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WELCOME NEW MEMBERS

St Paul
Top Line Electric ..., Lakeville

Snelling Heating Cooling & Electrical ....

Pokegama Electric ........................... Grand Rapids
Live Wire Electrical Services Inc .............. Blaine

SYMPATHY

Kimberly M. Klein...
have sad news to share.
Dan Klein’s wife, Kim,
passed away on Sept 17.

A Celebration of Life will

be held at a later date for
Kimberly M. Klein, age 56,
who died at her home. She
married Daniel Klein on Oc-
tober 24, 1987. Kim enjoyed
entertaining and caring for
family and friends, gardening, canning pickles, being
at the lake spending time on the water, whether it be
on the beach or pontoon and always living life to the
fullest. Kim is survived by her husband Dan; children,
Sam (Alicia) and Elizabeth; siblings, Becky Neeser,
Debbie Rothstein, Tom Bohlig; step-siblings, Karen
Klein, Mike Thelen, Melanie Thelen; mother and father
in-law, Roger and Darlene; in-laws, Mike (Michelle),
Sue Guzik, Rick Klein, Mary (Jeff) Peller, Karen (Bob)
Cronk, Sarah (Todd) Bailey, Jackie, Jenny (Chris)
Nicholas; grandchildren, Owen and Levi.

We

CONGRATULATIONS

Plum Tree Solutions... R

Congratulations to Plum Tree <§\

Solutions on their 15" year in Y:\

business. Kathy Matsui, owner of

Plum Tree, has been a Product %

Service Member of the Electrical ( UT\O

i also for 15 years.

ed the Association and she can help
perfect promotional product for your

°
U\

Andrew & Michelle Javens...
Congratulations to the growing Javens family who
welcomed their second child, Braxley Joseph Javens,
born 10/21 at -

12:52pm 7Ib 10z.

EDUCATION &
MEETINGS

The Upper Mid-
west Electrical
Expo 2020 has been delayed... The new dates
for the next Expo is Dec 8-9, 2021. After monitoring
the COVID situation closely, the Expo cannot happen
safely this year.

THANK YOU! THANK YOU! THANK YOU!

Federated Insurance...

i It's Our Business to Protect Yours
Thank you for being a 2020
Yearlong Sponsor* and for o
hosting our Exam Prep class- INSURANCE W
es in Edinal
Viking Electric... V7,
Thank you for being a 2020 V VIKI NG
Yearlong Sponsor*! el ?ﬂ%

ATEK Distribution...
Thank you for being a -) ATE K
2020 Yearlong Sponsor*! Distribution

*Yearlong Sponsors are contributing to every single
class, event, communication piece, and program that
the Association offers throughout the entire year! Their
generosity makes a huge difference. Please help us
thank them whenever you can! Learn about how to
become a Yearlong Sponsor: contact Erica at

(768) 497-1778 or erica@pierreproductions.com.
Learn more on page 6.

TRIP & FALL
HAZARDS

COSTLY
REPAIRS

800-877-1390

EXTENSIVE
LITICATIONS

OSHA
"H'IDLATID NS

JOB
DELAYS

. NEW! 90°
- PVC BEND
! AVAILABLE

stub-ease.com

assifieds

Announcement of Vacance—Construction Electrician
Instructor... Starting Date: Spring Semester/January 7, 2021.

For more information about 7‘ AN n KA

our college and this position,
“wmm TECHNICAL COLLEGE

please visit our website at
www.anokatech.edu.

Case 60 Trencher...

Good condition with less than 10 hours run time. Located in
St Cloud. $2900 OBO. Contact Ashley, Design Electric, at
(320) 252-1658. =

Carlon...

* 48 — Carlon UA7AN (4" 45° no bell)

+ 72 — Carlon UA9DL (3" 90°)

+ 1200 — Carlon UA9DG (174" 90°)

+ 32 — Carlon UA7FNB ( 4" 45° one bell)

Make an offer. Pick up at office in Rushford. Call Glen
Kopperud, Norman's Electrical Service. (507) 864-2891

Seeking a Contractor Electrical Inspector...

Must be good with the NEC and with people. Will cover the
East Metro (Maplewood north to Hugo). Request an appli-
cation at petetokle@gmail.com.

Boom Truck

+ 2000 Freightliner FL70, TEREX
TELELECT

* Bucket Boom Service Truck
Diesel Auto

* HIGHT RANGER HRM
SERIES, 55' high

* $11,980.

Call Javad at (612) 221-9612.

Brady BBP31 Label
Printing System &
Supplies
* 1 refurbished BBP31
* 2 unopened boxes of
labels
* 1 unopened ribbon
cartridge
* 6 various sizes labels;
some unused
* PRICE DROP!
$800 OBO.
Call Jackson Electric
(507) 647-5742.

Tt Wy L] Wi Shomid Ba

Boom Truck...
2001 Chevy C7500
179,000 miles. Excellent condition. Maintained. Clear title.

« Air conditioning, cruise control, upper & lower controls

+ Caterpillar 3126 6cyl Turbo Diesel engine 210 h.p. w/
Allison automatic transmission

Full air brakes, trailer air supply; Electric brake controller
Altec AO442-MH Aerial device 47°'w.h. -11°4” travel height
1,500 Ib material handling jib

Fully insulated boom w/insul bucket liner & bucket cover
Nice service body w/curbside entrance

Hydraulic tool outlets to run a pole or chain saw

Pistol grip upper controls for smooth operation

4 Hydraulic outriggers for stability

Rear end differential lock; Receiver hitch

22.5” tires in good condition

$13,495 obo. Call (507) 285-9658

Seeking to Acquire...

Are you a business owner seeking an exit strategy that is
best for you, your team and clients? We are a local electri-
cal contractor seeking to acquire commercial/light industrial
electrical contracting businesses. Email inquires to Rennell:
rbrunclik@electricalassociation.com

Postings are a free benefit of membership! Email your
listing to (rbrunclik@electricalassociation.com).

www.electricalassociation.com/classifieds
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If an employee is hospi-
talized due to COVID-19
iliness, and the iliness
is deemed work-related,
must the hospitalization
be reported to OSHA?

Dave Ferkul, CIH, CSP
Supervisor, Workplace
Safety Consultation

Hospitalizations involving

COVID-19 are reportable,
if the in-patient hospitalization occurred within 24
hours of the workplace exposure to SARS-CoV-2.
If not immediately known but later determined that
the in-patient hospitalization was a work-related
incident that caused COVID-19 illness, it must be
reported within 24 hours of that determination.

Is annual fit-testing of respirators still required?
The pandemic has contributed to supply short-

ages that can make it difficult for an employer to
obtain fit testing supplies. Under these conditions,

Safety Compliance

Topics of interest - Questions Submitted to MNOSHA

an OSHA investigator is allowed discretion to re-
frain from issuing a citation for a lack of fit testing
violation. Discretion is applied on a case-by-case
basis and only if reasonable efforts were made to
obtain the needed supplies.

Must a written COVID-19 preparedness plan be
available at each jobsite?

A preparedness plan must be readily accessible
— whether in written or electronic form. The plan
must be appropriate for the jobsite and communi-
cated to all affected workers.

If a worker claims health reasons for not wear-
ing a face mask, can the individual still work?

A place of business has to maintain a safe work-
place and should not allow a worker to work
without a face covering, where mandated, without
verifying the need for exemption (following ap-

OSHA

Compliance

plicable civil rights laws relating to verification of

a worker’s condition or disability). The business
must lessen transmission risk by implementing
other measures, such as, a strict social distancing
protocol, use of an alternative face covering, and
barrier protection. If a business cannot lessen the
risk posed by an exempt worker or the worker re-
fuses offered accommodations, the business must
send the worker home.

Concerns about COVID-19:

MNOSHA is responding to hundreds of calls each
week on allegations of face mask use violations
and other concerns about COVID-19. Do what
you can to lessen the risk both on and off the job.
Distancing, good personal hygiene, and other
preventive measures are nothing new—just more
highly emphasized due to the increased perceived
risk with COVID-19 illness.

Dave has held multiple positions in various consultant and supervisory roles, within Workplace Safety Consultation (WSC). He is a certified industrial hygienist and safety professional, who has had opportunities to work
with a wide range of public and private sector employers, in general industry and construction, providing technical assistance in industrial hygiene, safety, and ergonomics, while gaining insights and guiding employers on

more effective management of workplace safety & health. He provides overall program support for WSC, overseeing the Safety Grants and Alliance programs, and current focus on temporary worker safety.

So you ask your friends on
the job, “What did you do to
pass the test?” A myriad of
answers hit you: "pray," "hi-
bernate with a code book for
two months," "hire a tutor," or
maybe even "memorize an
exam prep book." These are
interesting options indeed.

Mike Miller
Director of Education

Perhaps the wisest choice is “study” (verb: action
word!). Of course, independent study without direc-
tion is difficult at a minimum. There are numerous
basic strategies for passing tests available on the
web and all focus on having a thorough knowledge
of the subject matter.

Being resourceful during the four years of training
will pay off. Many trade magazines are free online
that do an exceptional job of exploring the code as
well as introducing you to new products. | suggest
looking into these opportunities and commit to
reading them routinely. You will surprise yourself
with the knowledge you acquire and retain, espe-
cially about the code.

DSl

DAKOTA SUPPLY GROUP

DSGSupply.com

Word on the Street

EXPRESSWAY

Strategies for Passing the Minnesota Electrical Exam

Be certain to stay on top of code changes. You

will see at least one new code book during your
training before you take the test, and the MN exam
does address some of the changes. Also, study
and even memorize math formulas, and know how
they are used.

Some of the best advice | can give you is be sure
to consider attending a live exam prep class. The
Electrical Association provides a live, 16-hour class
that is extremely helpful in passing the exam the
first time. Statistics gathered from students who re-
turned our surveys over the last few years indicate
that those who attended an Exam Prep Course
provided by the Electrical Association had a first-
time pass rate of 81%. Our exam prep class is a
compelling strategy for passing the test.

Finally, relax and believe in yourself. You have
worked hard to get where you are today so show
them what you have got and know you are not go-
ing to get all the answers correct. Do your best!!

www.electricalassociation.com/examprep

ORDER
M Place your order with DSG
/__— N\ andrequest EXPRESSWAY

Curbside Pickup service.

Curbside Pickup

To get you to your job site faster, DSG has added a
new “curbside” pickup service with EXPRESSWAY.

CALL ORTEXT

Use our local branch phone
number to let us know
when you have arrived.

LOAD

Stay in the comfort of your
vehicle while we load your
product and get you on
your way.

APPS We Likel

Southwiree Volt Drop Cale

Determine the proper wire
size for-an glectrical cirouit
based on the Voltage drop and
cirrent carrying copacity of au

electricdl cirouit, ?

Determines cavle size to meet

specific voltaage drop limits or

caleulates Volrage drop for
SPECHIC condnctor rum.

tree

We Want fo Kuow What APPS
Youre Using!

Business s Fuel & Fleet
Electrical Caloulations
Line Diagrams
Lighting Formulas
Safety..,

Email your tips to
rbrunclik@electricalassociation.com
We Il print them i the next issue.
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LAST CALL for Bonus Rebates Covering up
to 75% of Project Costs

The One-Stop Efficiency Shop® (One-Stop) helps small businesses cut en-
ergy costs and earn significant rebates from Xcel Energy by upgrading light-
ing equipment. One-Stop is currently offering bonus rebates for LED lamps,
LED tubes, and LED fixtures that are the highest they have ever been. Your
customers can earn bonus rebates covering up to 75% of total project
costs when they complete projects by December 2020.

To qualify for bonus rebates, equipment must be purchased and in-
stalled by December 1, with invoices submitted to One-Stop staff by
December 11, 2020.

One-Stop makes it easy for contractors to participate by offering:

¢ Afree, no obligation assessment with cost savings and payback details to
help you sell jobs

¢ Significant rebates to help offset customers’ project costs
e Financing with interest rates as low as 1% (for a limited time)
e Completion of all program and rebate paperwork

Rebates are also available for customers looking to improve the efficiency of
their HVAC systems. Learn more about One-Stop at mncee.org/onestop.

Contact: Cindy Kelly at 612.244.2427 or ckelly@mncee.org

Eligible participants must have an active commercial account within Xcel En-
ergy’s Minnesota service territory and a peak electric demand of 400kW or
less. Center for Energy
and Environment, a
local nonprofit and MEA
member, implements
the One-Stop Efficiency
Shop on behalf of Xcel
Energy.

ceer

2-Week Online Courses

—Nice Resume Builders!

Motor Controls (VFD & HMI)

Thursdays, Dec 17 & Jan 7 (6:30-9:30pm)
Price: $299 members / $279 nonmembers

VFD Introduction

Why use VFDs?

AC Induction Motors
Power, Sizing & Selection
Types of Loads
Application Considerations
Common Failures
Concepts & Requirements for implementation

Intro to Solar Photovoltaic

Thursdays, Jan 7 & Jan 14 (6:30-9:30pm)

Price: $109 members / $119 nonmembers

For electricians who
have a beginner's interest
in PV installations.

www.electricalassociation.com
(Education > Classroom & Online

Electrical
Association

3100 Humboldt Ave S
Minneapolis, MN 55408

www.electricalassociation.com
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Directors
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Advertising
Erica Nelson, Advertising Rep
erica@pierreproductions.com
763-497-1778

Betsy Pierre, Advertising Manager
betsy@pierreproductions.com
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The Association provides leadership in partnering between contractors, government employees and consumers to
promote quality construction built safely, on time, on budget and at a fair price and profit.
We provide a strong commitment to quality in education, communication, government relations and ethics.

Important Notice: The information in this newsletter is intended to alert you to changes in laws, regulations, or trends that can affect your business.
The information in this newsletter is NOT tax, accounting, or legal advice. Since each company has different needs, it is important that you get the
appropriate professional advice if you think your company will be affected. Please be sure to call us if you have any questions.

Protection Systems InC.........cccccceevvveieriennne. 16
SPEEAWAY .....ccvicvieiece e 12
Thrive Law & Consulting............cccoevviiveiennene. 4
ViKing EIECHIC ....c.eoverieeeeeee e 16
Werner EIeCtriC.......coovivieiieieee 4
Ziegler Power Systems..........cccccovvoviiiinenienne 6

10%
DISCOUNT

ON ADVERTISING

Members receive
a 10% discount.
Book today!

Advertise your product or service
to 3,500 Electrical Contractors
and Industry Leaders call
Erica at 763-497-1778

Nov 2020


https://www.electricalassociation.com/Online/Default.aspx

S7 Million Available in o~ . Fire Alarm
Lighting Rebates for 2020 ( Protection e Nurse Call
Get substantial rebates for your customers \."Sys‘llems Inc. - _: = :_:: Security

through the Center for Energy and Environment’s Fire & Life =3 : _- ' CCtv

One-Stop Efficiency Shop® lighting program. 1 § ]
Sponsored by Xcel Energy, the program Safety Systems ' : Card Access

offers business owners: Contractor =1 F! - ' Intercom

* Rebates up to 60% of installed cost. !, : I Sound
* Below market-rate financing. | A e e Extinguishers

» Completion and submittal of all : Suppression Systems
rebate & financing paperwork. §=m ; Emer gency &
B Exit Lighting

For more information or
to see if your customers y —
qualify contact: ek 701-280-2144
Cindy Kelly sl AN www.protectionsys.com

ckelly@mncee.org /
612-244-2427 F !

Honeywell

v 4 )
: J | "I'. . T THE POWER OF CONNECTED

@ Xcel Energy* Cee" = - —— Elite Partner

Center for Energy and Environment

Saving
you time
\Holiday | and money!

k-~ CURBSIDE

- Security features

A Sonepar Company

- Convenient locations S E RV I C E Vs
- Pay at the pump

- Detailed tracking

- Car wash discounts AVAILABLE AT ALL LOCATIONS

Learn more:

www.HolidayStationstores.com / -

or email vikingelectric.com
fleetsales@holidaycompanies.com

with NEPA 70E Updated for 2021!

* The latest on effects of arcflash, arc blast, dc hazards, PPE
* Helps you comply with OSHA 1910 Subp S and 1926 Subp K

$72 +s/h

..And for Private Group Training on this topic, call usfor
details. Ourservice provides you with flexibility and focused
[ solutions for your staff. We work with your schedule, and we can
SIGNINFOR | = come to your location or host.an online session for your.group.
DISCOUNTS,
' 612-827-6117 « 800-829-6117 « www.electricalassociation,com

Nov 2020
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